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_ Goals ¢ Resuts | Discussion

NSNS p— 4 N—
Intrinsic gender bias has given * Participants’ Titles: Time was noted as the main barrier
way to gender disparities and Attending Physicians — 58%, Residents to accomplishing goals. Potential
nationally-recognized unmet — 16%, Medical Students — 22%, No resources were also identified in all
needs in the women physician Response — 4%. areas:
popU|ati0n- By addreSSing these ; Rating of Personal Health. 1(poor) - 5 (excellent) o Health: W()men’s CliniC Open
needs, this populations’ talents Physical Health = Emotional Health during evening hours; In-
and perspectives can be utilized to Mean 4,02 3.89 hospital gym; emotional health

further advance the profession of SD 0.87 0.89 resources
medicine. This study was performed

to |dent|fy the Unmet needS Of the Rating of Personal Health. 1(poor) - 5 (excellent) ~ Pal"[nel‘S, Fam"y S|Ck Ch||d day

- Attending Physician  Resident Medical Student care, Babysitting service, | GBT
current and future women physician Health Health Health support
popu|ati0n at the Leh|gh Va”ey Physical | Emotional | Physical | Emotional | Physical | Emotional | - o
Health Network (LVHN). In addition, Mean | 424 | 409 | 383 | 388 | 373 | 336 * Leadership: Easily-identifiable
the survey was also used for SD | 080 | 074 | 0% | 113 | 090 | 09 avenues, formal mentoring
pinpOinting the pOtentiaI reSOuUrces Barriers to Spending Time with Partner or prOgram
't() meet those needs_ Family. 1 (no barriers) - 5 (many barriers) ~ Reseal‘Ch: Depal"[mental
Partner Family mentors, Network statistician
Mean 3.3 2.7
SD 1.3 1.0

l
Leadership Positions Held -
m by Women Physicians COnCI USIONS

A 45-question, voluntary and « Hold a leadersip Current and future LVHN women
confidential survey was created N physicians identified many unmet
in paper and electronic formats. . needs and potential resources in
Current and future women . . A all areas. Further investigation of

Barriers to Leadership: Gender-Specific?

physicians were sampled, i.e.
attending physicians, residents

this population’s unmet needs and
barriers is warranted. Moreover,

and medical students, with the | “ Affrm providing resources should be
assistance of the Women Physicians’ *Negate explored as it may alleviate health
Affinity Group (WPAG) at LVHN. maintenance barriers and improve
The outcomes were to identify : | | their participation in leadership and
aspects (health, relationships with ® 4l were Involved In research research.
partners and families, leadership, (hﬁggirggllngtsugeesn{()s’ ﬁ%(e)g)c;lentsﬁ %
P 0).

research and preterred WPAG REFERENCES and ACKNOWLEDGEMENTS
pI’Ogl’ammlng) Of the partICIpantS’ — Strengths Of LVHN 1) State Of the art 1. Association of American Medical Colleges. (2014). The State of

i . C||n|Ca| ractlce 2) teachln hOS |ta| Women in Academic Medicine. Retrieved January 20, 2015.
personal and professional lives that p ’ g pital, 2. Bickel, J, Wara, D, Atkinson, BF:, Cohen, LS., Dunn, M.
were important to them, barriers to 3) collegial support. -oadenic medicine:report of o AAMG rojoct Mplementation

. . g ) . Committee. Acad Med, 77(10), 1043-61.

achieving their goals, their unmet * WPAG preferred programming: 3. Polol, L, Givian JT, Brennan R, Dottolo AL, Krupat E.(2012)
needs and how LVHN could better 1) informal/formal networking, @ rational study J Gen Inter Med. 98(0), 2017 oo
support them and their community. 2) guest speakers, 3) “how-10” Specil thanks to Dr. Marna Rayl Greenberg, D.0., M.PH, and

leadership skill-acquiring sessions.
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